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Arizona State University
Introduction
The Arizona state university was founded in the year 1886. This was thirty years before the state of Arizona had been given independence as an individual state. The institution started with a mere thirty-three students studying in a four-classroom built in Tempe. It continued growing to be a reputable institution of higher learning and the Arizonian community, so it necessary to change its names. Arizona State College was the first name that was developed. Later in the year 1958, the name Arizona state university was born and implemented.
Organization and Founding
Arizona state university, also known as ASU, is a large public university located in Arizona. Since the nineteenth century, the university has been in existence (Denhardt et al., 2019). However, the institution has gone through various presidents who unfortunately have not fully exploited its potential and resources. The appointment of president Lattie Coor was the begging of a new era at the University of Arizona. He came up with brilliant ideas of transforming the institution to be a credible and reputable one.
The Four Pillars of Arizona State University
President Coor took office in the year 1990 with a very good plan. He read out a very heartwarming speech during his inaugural ceremony that various vital stakeholders attended. The speech generally talked about the four pillars he was going to focus on when he was in office. The first one was on undergraduate education. Mr. Coor insisted that he was going to put up reforms that look in undergraduate education. The issue of late graduation, productions of half-baked graduates was becoming a very dire issue in the institution.
Mr. Coor talked about the issue of research in the institution. He stated in his speech that he was quite passionate about the issue of doing quality research. This applies to the technical faculties, and he envisioned that he would like to see an institution that is practically oriented while learning. The other issue that stood out in his great speech was cultural diversity. He appreciated that he was taking office during a special time in the United States. He, therefore, wanted to create a very friendly environment where students can partake in their studies without the issue of race or religion.
President Coor was interested in boosting the economic development of the university. He was quite passionate about people being economically empowered; thus, he proposed various enterprenual activities that would empower the students and the university staff in general (Arizona State University, 2020). The speech was quite moving, and various stakeholders state that a standing ovation was granted to him upon finishing reading the speech. True to his word were actions that later followed under the leadership of Mr. Coor.
The Key Achievements of Arizona State University
Arizona State University received a commendation from the Carnegie Foundation for the advancement of teaching. This was actually under the leadership of President Coor, whose reforms worked. Moreover, the university was named as the leading university in research work studies in the United States in the nineties which was a great achievement in general. The university, during the same tenor, introduced the tuition classes. This was quite beneficial, especially for the undergraduate students. The programmer helped them cover their units amicably and do more research and practical’s for the technical courses.
Tuition and Financial Aids
Financial challenges are a normal thing in any social organization. Different individuals undergo various difficulties, especially when it comes to payment of a fee in the various institution of higher learning. President. Coor was very intelligent and came up with various ideas of how to deal with finances. The student organization was very vocal. Thus he used the channel and lobbied the fraternity to contribute monthly towards the needy students. The money collected would be directly channeled to the various groups the needed urgent financial help.
[bookmark: _GoBack]The Arizona board of regents (ABOR) created a search committee to hire a new president for Arizona State University(ASU) in 2002. ABOR meeting minutes describe “the presidential search committee, composed of 35 very dedicated people who spent many hours reviewing material and giving of their time and talent to make the search process work” (AZ Board of Regents, 2002). The issue was that succession was indeed a very important matter, and the university's stakeholders had to sit and choose an amicable person that could follow his predecessor's steps.
Conclusion
The university board finally concluded the successor of their president. “Upon motion of Regent Ulrich, seconded by Regent Hersham authorized the appointment of Dr. Michael M. Crow as the president of Arizona State University and voted unanimously to offer him a multiple-year employment contract” he was the most suitable candidate for the job thus, the board did not hesitate to hire him. Arizona State University was indeed at its best during the time of president Coro. He left a legacy that, indeed that was to be admired for generations and years to come. His good works will forever be remembered by not only the students but also the working staff.
References
Arizona Board of Regents. (2002, February). 2002-02-Approve-Board-Meeting-Minutes.Retrieved from https://public.azregents.edu/Board/2002-02-Approved-Board-MeetingMinutes.pdf
Arizona Board of Regents. (2002, March). 2002-03-29-Approved-Special-Board Meeting-Minutes. Retrieved from https://public.azregents.edu/Shared Documents/2002-03-29-Approved-Special-Board Meeting-Minutes.pdf 
Arizona State University. (2020). Past Presidents. Retrieved from https://president.asu.edu/the-office/past-presidents/lattie-f-coor
Arizona State University. (2020). University History and Milestones. Retrieved from https://www.asu.edu/about/university-history-and-milestones 
Denhardt, R.B., Denhardt, J.V., Aristigueta, M.P, & Rawlings, K.C. (2019). Managing Human Behavior in Public and Nonprofit Organizations (5th ed). Thousand Oaks, California: SAGE Publications, Inc.


	 

		
